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1. Job details 

 

Job title: Director of Technical Training 

Salary/Grade: Competitive 

Reporting to:  Chief Executive 

Location: Birmingham or Doncaster with regular travel to ensure 

presence at both campuses 

The location, hours of work and duties could be varied according to the needs of 

the service. 

2. The National College for High Speed Rail 

The National College for High Speed Rail is a brand new incorporated FE College that is 

being set up to train the next generation of the rail workforce. Covering the breadth of the 

rail industry from design to people experience, construction, maintenance and 

operations, the college will train learners from the age of 18 in Higher Apprenticeships 

and an HNC equivalent.  

Learners who have attended the National College will gain skills that enable UK 

employers to support the development and running of HS2 and future high speed rail 

projects at home and around the world.  

The college’s vision is to pioneer technical excellence, setting new standards for 

collaboration and diversity in what will be a major growth industry for the UK in future 

years. 

We opened to students in September 2017, with two main hub sites in Birmingham and 

Doncaster and a network of ‘spokes’ via partner arrangements across the UK.  

Being involved at the beginning of this exciting journey, we are able to offer you a unique 

opportunity to work in a dynamic environment with the College growing and evolving, 

providing excellent opportunities for career development and the scope to influence the 

future of the further education sector 

3. Job purpose 

The key purpose of the Director of Technical Training is to provide strategic and 

operational leadership of technical education, curriculum and quality within the College.  

To work closely with other Directors, Senior Curriculum Leaders and other College 

Managers in ensuring effective operation of curriculum and quality systems to shape and 

deliver the National College to provide outstanding learning and performance. 
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The Director of Technical Training will be the College lead for all aspects of curriculum 

management, teaching, learning and assessment and quality assurance across the 

College. 

This role will report to the Chief Executive and will be a member of the Senior Leadership 

Team. The successful candidate will provide creative and dynamic leadership which will 

ensure a culture based on the College’s values of: 

 

• Safety 

• Pioneering 

• Inclusivity 

• Collaboration 

• Excellence 

 

4. Accountabilities 

The accountabilities of this job role are: 

      1   Curriculum Management, teaching learning and assessment and quality assurance 

• Design and development of the curriculum and overall education plan to meet the 

needs of Rail and associated industries, employer partners and wider stakeholders. 

• Implement, lead and manage the ongoing delivery of the industry-led curriculum to 

agreed timescales, quality standards and budget. 

• Deliver teaching and learning programmes to a standard that delivers Ofsted 

‘Outstanding’ from the outset. 

• Monitor and evaluate the curriculum organisation and manage performance of the 

related team. 

• Act as the College lead for external quality assurance activity such as Ofsted 

Inspections and HE QAA activity.  

• Develop and agree a comprehensive budget for curriculum development and 

delivery in association with the Commercial Finance Director, CEO and Corporation 

Board and actively monitor performance and report against these plans. 

• Work closely with stakeholders to develop innovation, enterprise and opportunities 

for full-cost provision. 

• Establish the educational governance and associated documentation for the 

College to ensure the highest standards are achieved and maintained.  

• Create a safe, innovative and inclusive environment for all learners to maximise 

their potential.  Ensuring that safeguarding and Prevent arrangements meet 

optimum regulatory standards. 
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• Management responsibility for the College’s curriculum and student support 

functions, including visiting lecturers and industry-based subject matter experts, to 

ensure all operations are timely, resourced and cost effective.   

• Ensure the College’s Self-Assessment Review (SAR) process is thorough and 

accurate and scrutinised appropriately by the SLT and Corporation prior to 

submission and that the SAR acts as a key driver for College-wide improvement 

planning with a clear focus on impact. 

• Ensure there is a regular and effective review of enrolment, retention, timeliness 

and achievement data and that there are effective, timely responses where 

problems and issues arise. 

• Develop a Learning Resource Service to ensure that high quality learning resources 

and technologies are in place, efficiently managed and easily accessible. 

• Develop and maintain professional standards and expertise by undertaking 

relevant professional development. 

• To deputise for the Chief Executive and to represent the College at internal and 

external meetings when required.  

2. People Management 

• Be a proactive line manager and an inspiring role model for staff. 

• Agree and monitor the performance objectives of direct line reports so that they 

contribute to the achievement of targets for the whole College.  Set clear, 

measurable and stretching targets and conduct regular performance reviews. 

• Provide strategic direction and leadership on staff professional development to 

ensure that professional and strategic contributions are up-to-date across the 

team.  Participate in College performance reviews and development processes. 

• Ensure that all staff have the required experience and qualifications for their roles 

and that everyone has an annual training and development plan that is linked to 

the department’s needs and the College’s strategic aims. 

3. Other 

• Ensure that College employment policies and procedures are adhered to by all 

staff. 

• Provide regular briefings to the CEO and Board Members to support and assist 

them in their roles. 

• Advance equality and foster good relations within the College community.  

• Work in partnership with other SLT/SMT members across organisational 

boundaries to maximise the effectiveness of College operations and attend / 

contribute to cross-college meetings as required. 
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• Ensure that all students, visitors, customers and contacts receive a high standard 

of customer service in all communications and interactions with the National 

College for High Speed Rail. 

• The College is committed to safeguarding and promoting the welfare of children 

and vulnerable adults and expects all employees and volunteers to share this 

commitment. 

• This post holder will be required to undertake a basic DBS check 

• Undertake such other duties as may reasonably be required, commensurate with 

the grade at the initial place of work or at any other College site. 
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Person specification 

This person specification lists the competencies expected  

(E = Essential criteria, D = Desirable criteria) 

 Sections   

1

. 

Skills, knowledge 

and aptitudes 

• A clear capacity to manage, lead and influence 

others with a highly collaborative and collegiate 

approach to the work environment 

• Ability to lead and manage a team of diverse 

individuals with a range of skills 

• Self-starter; able to work with a high degree of 

autonomy 

• Strong interpersonal and leadership skills 

• Strong relationship management and influencing 

skills with senior stakeholders 

• First class written and verbal communication 

skills with the ability to work under pressure to 

meet deadlines and targets 

• Ability to forge and sustain effective working 

relationships with colleagues and stakeholder 

groups  

• Strong financial management capacity and 

excellent planning and administrative skills 

 

 

E 

 

 

 

E 

 

E 

 

E 

 

E 

 

 

E 

 

 

 

E 

 

 

E 

 

 

 

2

. 

Qualifications and 

training 

 

• Qualified to at least degree level, holding a 

relevant teaching qualification 

 

 

 

E 

 

 

3

. 

Experience • Demonstrable experience as a senior leader 

within a relevant curriculum based environment 

across, but not limited to, the following sectors; 

Further Education, Higher Education, Academies, 

Private Sector Training Providers, Local 

Authorities or Charities.  

• Strong track record of establishing a team to 

deliver exceptional teaching and learning to 

learners. 

 

E 

 

 

 

 

 

 

E 
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• Demonstrable leadership and change 

management experience within a suitably 

complex operational environment. 

• A strong understanding of current national issues 

and strategies impacting on FE, HE, WBL and 

curriculum delivery around post 16 education and 

training. 

• Strong background in Ofsted assessments and 

attainment of ‘Outstanding’ reports, with an ability 

to foster collaborative relationships with 

accreditation bodies. 

• Demonstrable experience of working with senior 

stakeholders, specifically experience of working 

with employers and national representative 

organisations. 

• Strategic in approach with the ability to innovate 

and drive change, whilst ensuring high levels of 

quality are maintained across the College. 

• An ability to analyse the key business drivers for 

the College, as well as key funding streams and 

opportunities for growth and maximise them. 

• Experience of managing budgets, maintaining 

high quality standards and achieving a stretching 

growth target. 

 

E 

 

 

 

 

E 

 

 

 

 

E 

 

 

 

 

E 

 

 

 

 

E 

 

 

E 

 

 

 

E 
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4

. 

Personal attributes  

• Ability to manage conflicting demands on time 

and to prioritise. 

• Ability to grow and develop career further within 

the organisation. 

• A strategic point of view combined with a 

willingness to ‘pitch in’ and deal with the detail 

when required 

• Committed to high standards and the 

achievement of excellence 

• Enthusiastic and able to lead and motivate a team 

• Able to work both independently and 

collaboratively with external organisations 

• Resilient as a leader of change and within an 

environment of change 

• Committed to safeguarding the welfare of children 

and vulnerable adults 

• Committed to principles and practice of equality, 

diversity and inclusion 

• Ability to develop imaginative, workable solutions 

to problems in a pressurised environment 

 

 

 

E 

 

 

D 

 

 

E 

 

 

E 

 

E 

 

E 

 

 

E 

 

 

E 

 

 

E 

 

E 
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. 

Special 

requirements 

• Able to work flexibly, including some evenings 

and weekends  

• Able to meet challenging deadlines when 

necessary 

• Able to travel between college sites and other 

external venues independently 

E 

 

 

E 

 

D 

 


